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Ethics of Drug Testing in the Employment Setting
Administering medical tests before employment is a prevalent practice within the subsidiary branch of medical professionals. Employers authorize pre-employment medical tests to physicians who contact the tests. Candidates seeking job opportunities from employers with ethics of drug testing may fail to secure the job if they are noticed to have conditions that can worsen if they are allowed to work. Likewise, the candidates can miss the job opportunity if the condition is thought to be hazardous to other workers in the premises. Pre-employment tests not only violate the self-sufficiency of a candidate but also the practice undermines the privacy and confidentiality of the individual. Therefore, ethical of drug testing in the employment setting infringe the autonomy of a job applicant, and it is a criterion of denying people job opportunities. 
[bookmark: _GoBack]The authors of Pre-employment medical testing in Brazil: ethical challenges support their publication as they argue that pre-employment medical tests are used to block off people who would have formed potential employees. Pre-employment medical tests are misused as they dispense exuberant and arbitrary authority into the hands of physicians performing the tests. Work is an integral necessity for human life and a source of self fruition for an individual. 
The authors are against the practice of ethic medical test in the employment setting. The authors defend their stand by sharing credible shreds of evidence of living examples of individuals who were denied job after they failed the medical test. Although the candidates had performed excellently in other rudimentary requirements, they never succeeded to get the job because of ethical medical tests.
This topic correlates with my life in a manner that if I noticed I have the necessary expertise and credentials to permit me to secure a specific job, and then the only hinderance is the medical tests, I would object the idea. It is a technique that works against the autonomy of a candidate. Though the medical test is legally certified, it creates the conflict of individual rights 
This topic gels perfectly with a scenario I observed in an organization that exclusively denied potential candidates the chances to work by having failed the ethical medical test. In one case, a young man in his prime age, 1.67m tall and weighing 91kg, had all the necessary elements required for security personnel but he was blatantly denied the post because he failed the medical examination. The organizations’ physicians posited that he failed because he was obese. This was illegal discrimination. 
Leaders need to live exemplary lives. More often leaders do what they ask their junior not to do. I believe there are no inherent unethical practices. If an individual is insecure with a drug test in fear of their boss noticing that the drug in their blood system, and then they should consider looking for employment some other place where no ethical medical tests are contacted. 
In conclusion, ethical medical testing is not an issue worth alarm. Employers are at will to drug test their staff at any given juncture. Employees represent the images of companies and reputation is paramount. Therefore, the employer needs to know what is running in their system that can endanger their lives or that of colleagues.
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